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1. POLICY STATEMENT 
Rainbow P-12 is committed to providing a safe, secure and stimulating learning environment for all students.  Students can reach their full educational potential only when they are happy, healthy and safe, and when there is a positive school culture to engage and support them in their learning.  Our school acknowledges that student wellbeing and student learning outcomes are inextricably linked. 

It is fundamental to acknowledge that each teacher is a vital source of support and a determinant in the success of their students.  The teachers at our school will work collectively to ensure that students feel valued and cared for, have meaningful opportunities to contribute to the school and can effectively engage with their learning. Our school recognises the need to be engaging and inclusive, recognising and responding to the diverse needs of our students, accommodating different learning profiles and rates of learning and intervening early to identify and respond to individual student needs.

Our school strives to be learning communities where students and teachers can relate well to each other, and where different ideas and viewpoints are valued and respected.
Our school categorically prohibits the use of corporal punishment, and is committed to procedural fairness.

Included with this Student Welfare Policy is the Rainbow P-12 Student Engagement Policy and Procedures – see Appendix A and B. 
Also refer: The Effective School are Engaging School: Student Engagement Policy Guidelines
2. GUIDELINES
2.1
Our school will focus on establishing positive and respectful relationships, particularly between teachers and students, and establishing a learning community that provides multiple and diverse opportunities for students to experience success.
2.2 
Our school will collaboratively develop and implement a fair and respectful whole-school behaviour management approach.
2.3
Our school will encourage and provide multiple opportunities for parents/carers and members of the broader community to play an active part in the life of the school and the education of their children.
2.4 
Our school’s curriculum will include pro-social values and behaviour to enable students to acquire knowledge and skills, value diversity and build a culture of learning, community and engagement.
2.5 
Our school will promote active student participation and provide students with a sense of ownership of their environment.
2.6 
Our school will support families to engage in their child’s learning and build their capacity as active learners.
2.7 
Our school will establish social/emotional and educational support for vulnerable students and monitor and evaluate progress.

2.8 
Our school will have processes in place to identify and respond to individual students who require additional assistance and support.
2.9 
Our school will build strong links with the local community to gain access to an extended network of community members, professionals and educators who can provide expertise and experience that can build the capacity of our school and our teachers to respond to the needs of the students.
3. PROGRAM

3.1 
The curriculum programs of our school will recognise and respond to the diverse needs of the school’ students by:
· Accommodating different learning profiles and rates of learning
· Intervening early to identify and respond to individual student needs
3.2
Our school is committed to the delivery of an inclusive curriculum that ensures all our students have access to a quality education to meet their diverse needs.

To improve educational outcomes for students with disabilities, the following key strategies are in place:
· Providing parents/carers with a learning program that best suits their child’s needs
· Involving students and parents in programming and planning decisions
· Supporting students access to programs that let them pursue achievable pathways
· Ensuring the expertise of teachers working in our school is maintained and developed
· Establishing a Learning Support Teams where appropriate
3.3
Our school will implement a whole-school behaviour management approach that is based on pro-social values, social competencies, incentives and positive peer relationships.
The key focus will be on prevention and early intervention strategies that:
· Define and teach school-wide and classroom expectations
· Establish consistent school-wide and classroom consequences for problem behaviour
· Establish school-wide and classroom processes for early identification of students experiencing academic and/ or behaviour difficulty
· Provide support to students who are experiencing out-of-home care
· Provide school-wide and classroom processes for ongoing collection and use of data for decision-making
· Empower students by creating multiple opportunities for them to take responsibility and be involved in decision-making
· Provide a physical environment conducive to positive behaviours and effective engagement in learning
· Utilise evidence-based interventions, monitored regularly for those students who face difficulty with learning and/or behaviour
Calmer Classrooms: A Guide to Working with Traumatised Children, developed by the Office of the Child Safety Commissioner, provides teachers and school with effective relationship based classroom and school-wide strategies.
3.4
Involvement in our school by parents and carers helps children achieve the best possible learning outcomes.  Parents and carers will be provided with the opportunity to participate in school life, both formally and informally, through school council, the Parent Clubs, volunteering and staying up to date with news about what is happening in education via our newsletter.
3.5
The school’ strategies to promote pro-social values will be whole-school in focus and include close links with curriculum.  The AusVELs includes the learning domain of Physical, Personal and Social Capabilities, which encourages students to work with others, and to take greater responsibility for their own learning and participation at school.  In the context of the AusVELS, the school curriculum will include pro-social values and behaviours to enable students to acquire knowledge and skills, value diversity and build a culture of learning, community and engagement.
3.6
Student voice/student participation is about valuing people and valuing the learning that results when we engage the capacities and multiple voices in the school. It focuses on realising the leadership potential inherent within all learners. There are five dimensions to student participation:
1. Student involvement in school and community development
2. Students as researchers and co-enquirers
3. Student feedback on teaching and learning
4. Students as peer-tutors
5. Student involvement as a manifestation of inclusion principles
Our school promote active ‘student participation’ as an avenue for improving student outcomes and facilitating school change.  Student participation ranges from young people sharing their opinions of problems and potential solutions through student councils or in focus groups associated with school strategic planning. It also includes our students sharing their ‘voice’ by collaborating with teachers to actually improve education outcomes, including helping to improve teaching, curriculum and teacher-student relationships and leading to changes in student assessment.
3.7
Our school will support families to engage in their child’s learning and build their capacity as active learners. It provides an environment that welcomes all parents/carers and is responsive to them as partners in learning. Our school will ensure that the unique experiences and skills of our students’ families enrich the learning environment and the school community.
The school will create successful partnerships with parents/carers and families by:
· Ensuring all parents/carers are aware of the school’s Student Welfare and Engagement Policy
· Conducting effective school-to-home and home-to-school communications
· Providing volunteer opportunities to enable parents/carers and students to contribute
· Involving families with homework and other curriculum-related activities 
· Involving families as participants in school decision-making
· Coordinating resources and services from the community for families, students and the school
· Providing opportunities to enhance parenting knowledge and skills
3.8 
Implementing preventative and early intervention strategies to support positive behaviours is a key part of the Student Welfare and Engagement Policy at our school. Prevention and early intervention strategies the school will deploy include:
· Defining and teaching school-wide and classroom expectations
· Establishing consistent school-wide and classroom consequences for problem behaviour
· Establishing school-wide and classroom processes for early identification of students experiencing academic and/ or behaviour difficulty
· Providing school-wide and classroom processes for the ongoing collection and use of data for decision-making
· Empowering students by creating multiple opportunities for them to take responsibility and be involved in decision-making

· Providing a physical environment conducive to positive behaviours and effective engagement in learning
· Utilise evidence-based interventions, monitored regularly for those students who face difficulty with learning and/or behaviour
3.9 
Our school will promote and maintain high levels of student attendance and participation through:
· Articulating high expectations to all members of the school community
· Adopting consistent, rigorous procedures to monitor and record student absences
· Following up student absences promptly and consistently
· Implementing data-driven attendance improvement strategies
· Creating safe, supportive learning environments where all students experience success through active participation and engagement in purposeful learning
· Providing early identification of, and supportive intervention for, students at risk of non-attendance
· Linking with local community groups and agencies to maximise program and individual support
· Providing a staged response
· See also Appendix C – Student Absence Learning Plan Template
3.10 
Our school will use coordinated early intervention and prevention strategies to identify and respond to individual students who require additional assistance and support.  Our school will provide the following support structures:
· Monitoring of, and responding to, protracted student absences
· Trauma management plan
· Protocols for mandatory reporting
· Student Support Groups for children in need
· Bullying surveys of students and school environment
3.11
Longitudinal data will be collected regarding frequency and types of welfare issues, so as to measure the success or otherwise of school-based strategies and approaches.  
Some sources of data are:
· The Attitudes to School Survey data
· School level report data
· Parent survey data
· Data from case management work with students
The Student Mapping Tool (previously known as the Students at Risk Mapping Tool) allows our school to easily identify students who have characteristics that are known to increase disengagement at school.  
Risk Factors explored by the Student Mapping Tool include:
· Poor attendance

· Low literacy

· Low numeracy

· Problematic school behaviour and relationships through the number of suspensions and the number of days suspended
· Low income or unemployed family background - the occupation code of parents
· Koorie or Torres Strait Islander background

· Refugee or ESL status

· Presence of a physical disability

· Presence of learning disorders leading to integration support

· Receipt of Youth Allowance

· Restricted access arrangements as a result of parent separation

· Presence of a risk alert

· Experience of significant health issues
3.12
Our school will utilise relevant external student wellbeing support services in order to identify and address the barriers to learning that individual students may be facing.  Such services to provide support for students and staff include: 
· Psychologist for psychological and academic assessment

· Mentors – providing support for ‘at risk’ children

· Department of Human Services case managers and support workers

· Social workers to provide services such as counselling, social skills and anger management programs
· Youth agencies
· Local parent support groups
· CAMHS
· Child and Adolescent Health System
· Relevant DET support staff
· C.A.S.A.  [Centre Against Sexual Assault]
· School Focused Youth Service (SFYS)
4. LINKS AND APPENDICES (including policies and processes related to this policy)

Policies that are connected with this Policy:

· Anti-bullying & Anti-harassment Policy

· Communications Policy

Appendices that are connected with this Policy:

· Appendix A: Rainbow P-12 Student Engagement Policy and Processes

· Appendix B: Individual Learning Plan Template

· Appendix C: Student Absence Learning Plan Template

5. EVALUATION

This policy will be reviewed annually or more often if necessary due to changes in regulations or circumstances.
Appendix A
Rainbow P-12 Student Engagement Policy & Processes
1. Purpose
To provide a flexible, engaging and challenging education which caters for the needs of all students and allows them the opportunity to pursue and achieve their individual aspirations.
2. Guiding Principles

Every member of Rainbow P-12 has a right to fully participate in an educational environment that is safe, supportive and inclusive. Everyone deserves to be treated with respect and dignity.

2.1
Equal Opportunity

We recognise and accept the equality of men and women and people of all races, regardless of their religious or political convictions, their impairments or their age. Under the Equal Opportunity Act, it is unlawful to discriminate against a person based on their age, gender, sexual orientation, occupation, impairments, marital status, parental status, physical features, political beliefs, pregnancy, race, religious beliefs or personal associations. .
2.2 
The Charter of Human Rights and Responsibilities
We respect and promote the following four basic principles of human rights and responsibilities: freedom, respect, equality and dignity. When making decisions, we act compatibly with human rights and consider each of the following: the right not to be discriminated against; the right to privacy and reputation; the right to freedom of thought, conscience, religion and belief; and cultural rights. Staff, students and parents understand that with human rights comes a concomitant responsibility to respect the human rights of others. 

2.3
Students with Disabilities
As detailed in the Disability Standards for Education, we are committed to making reasonable adjustments to accommodate a student with a disability, balancing the interests of all parties affected including those of the student with the disability, the school, staff and other students. 

2.4
Bullying and Harassment
See our separate Anti-Bullying (including cyber-bullying) and Anti-Harassment Policy. 
3. Goals and Objectives
· To develop in students self awareness and an understanding of the needs and rights of others.

· To provide a safe, comfortable and well-equipped working environment for staff and students that facilitates learning.

· To nurture and fully extend all students in all areas of curriculum.

· To develop in students the capacity to decide their own moral and ethical values within the confines of our society.

· To encourage students to do their best and participate in the decision making process.

· To develop in students the expectation to take responsibility for their own action in relation to attendance and appearance.

· To positively educate students against the destructive effects of racism, sexism, bullying and other forms of injustice.
4. Values

The School’ values include:

· RESPECT

· CO-OPERATION

· COURAGE

· PERSONAL BEST

· COMMUNITY

· PERSISTENCE

We base our positive reinforcement system on the following characteristics:

· OPTIMISM: expecting the best in the future and working to achieve it.

· ENTHUSIASM: intense and eager enjoyment and interest.

· PERSISTENCE: refusing to give up

· CURIOSITY: taking an interest in experience & learning new things for its own sake, finding things fascinating.

· SOCIAL AWARENESS: being aware of motive and feelings of other people and oneself; including the ability to reason within large and small groups.

· SELF CONTROL: regulating what one feels and does; being self-disciplined.
· GRATITUDE: appreciation for the benefits we receive from others, and the desire to reciprocate.
5. Programmes

Programmes run by the school to improve student welfare and engagement can include (but are not limited to):

· Alpine school



· School Camps
· Hands On Learning
· Work experience

· Advance Programme/Dreamchasers

· Sports Program

· SRC 
· Cultural Performances

· Music

· Advocacy

· Student of the week

· Meals on Wheels

· German exchange

· Productions
6. Personnel and Internal Support
Support offered from within the school includes the following:

· Student Welfare and Engagement Co-ordinator

· Form Teachers

· Advocates

· Principal

· Assistant Principal

· School Nurse

· Advocacy Programme
7. External Support and Referrals

Support available from outside the school includes the following:

· School Focused Youth Service

· Child First / Child Protection
· Student Support Services

· CAMHS

· DEECD Critical Incident Unit
· E-Smart

· Youth Option Guarantee

· Distance Education

· E Learning

· Blended Learning through video conferencing
8. Rights and Responsibilities
Our school rules, values, rights and responsibilities are prescribed so that students can enjoy a safe learning environment and actively pursue high levels of academic achievement and social and emotional development, with a view to becoming well-adjusted life-long learners. We are committed to building and maintaining a cooperative and supportive partnership between home and school to achieve positive outcomes for all students. 
8.1
Rights and Responsibilities of Students

	Rights
	Responsibilities

	· To a safe environment

· To have a voice

· To have an opportunity to achieve to the best of their ability

· To receive constructive & timely feedback

· To be respected as individuals.

· To learn in a safe & supportive environment.

· To have access to an engaging, challenging & relevant curriculum.

· For their teachers to be prepared & punctual.


	· To be prepared.

· To treat others respectfully.

· To wear correct school uniform.

· To attend all classes on a regular basis & on time.

· To work hard to complete all work on time and to a high standard.

· To listen to their teachers.




8.2 
Rights and Responsibilities of Parents and Carers
	Rights
	Responsibilities

	· To timely feedback – both verbal & written.

· To feel welcome & part of a team.

· To have a voice in the correct forums.

· To be involved in their students education.

· To be fully informed.

· To have quality education for their children.

· To feel supported by the school
	· Ensure their child comes to school in full uniform.

· Support the policies and programs of the school
· To ensure their children get to school on time and in a good state of mind.

· Work as part of a team to ensure quality education.

· Voice opinions in the appropriate forum.

· Respect the privacy of staff.
· To assist students to complete their homework. 



8.3
Rights and Responsibilities of the Staff
	Rights
	Responsibilities

	· To PD

· To have support from colleagues & leadership.

· To a safe environment.

· To a voice in policy development.

· To teach in a safe & supportive environment.

· To a private life.

· To be respected.

· To have access to sufficient resources.

· To teach in a supportive and orderly environment.

· To have the respect & care of parents.

	· To provide a safe & supportive environment.

· To be prepared & punctual to every class.

· To gain feedback from students, peers & parents re: performance.

· To provide feedback to students re: work & learning.

· To respect the rights of students, parents & the community.

· To keep abreast of DEECD initiatives.

· To know student learning styles & apply them to their teaching.


8.4
Rights and Responsibilities of the Wider School Community
	Rights
	Responsibilities

	· To be informed (via newsletter)

· To be involved.

· To have access to facilities

· To be kept in the loop about community projects.

· That school is an integral & active part of the community.
	· Be supportive of the school’ decisions.

· Respect the facilities of the school.

· To take pride in the school.


9. Shared Expectations

	School Expectations
	Student Expectations

	· The school promotes learning in a positive & safe environment.

· Students to attend regularly.

· Mutual respect to exist at all levels..

· Community engagement in educational outcomes

· All stakeholders are inclusive in the school community.

· The schools’ curriculum is geared to the aspirations of all participants.

· The educational environment is safe, exciting and challenging.

· Feeling of ownership of the school environment for all stakeholders.

· Highly motivated educational environment where everybody can learn

· Provide approachable and caring staff

· Include a diverse curriculum.

· Quality facilities and equipment.

· Have good relationships with parents/carers and the wider community.

· Provide a cohesive environment.

· Cater for all students’ aspirations and individual needs.

· The school has high expectations of all students.

· To provide access to all facilities.

· To value hard work & effort, other opinions and points of view.


	· Work with their teachers to achieve educational outcomes.

· Respect the rights of others.

· To take responsibility for their learning.

· To be proactively inclusive.

· To contribute to a safe environment.

· To attend school (in a state of preparedness)

· Act in a safe and responsible manner.

· Participation in all aspects of the school’ program.

· Be provided with the right to learn, be challenged and to experience success

· Have access to a wide variety of extra-curricula activities (sports, camps, music etc)

· To be treated as individuals.

· To have an individual pathway plan.

· To cater for different learning styles.

· Value hard work and effort, other opinions and points of view.

· Mutual respect.

· Teachers are well prepared, give timely feedback and teach an engaging and rigorous curriculum.

· Teachers have high expectations of all students.


10. Student Code of Conduct
Students of our school are expected to conduct themselves in an appropriate manner, including in regards to:
· RESPECT : Students should respect the right of fellow students to learn and feel safe.

· SAFETY : Students behaviour should not endanger their own safety or that of others.

· CARE : Students should care for property & respect the rules that relate to specific use of designated areas of the school.

· UNIFORM : Students should wear the correct school uniform in a neat and tidy manner.

· ATTENDANCE : Students should attend and be punctual to all timetabled classes and study sessions in a state of preparedness.

· OBEDIENCE : Students should follow teachers reasonable instructions in a respectful & responsible manner.

When students do not behave as expected or when the rights of others have been infringed upon they must accept that there will be consequences. The consequences of inappropriate behaviour include counselling, detention, withdrawal from class, withdrawal of privileges, and suspension from school.
11. School Actions and Consequences
We encourage and support high levels of student attendance, engagement, learning and positive behaviours through a consistent set of whole-school practices, including the following actions: 

· Establishing a safe, secure and inclusive learning environment

· Developing, modelling, teaching and encouraging a set  of core school-wide values, rights and responsibilities and shared expectations
· Acknowledging positive behaviours and celebrating effort and achievement 
· Discouraging inappropriate behaviours

· Empowering students to be involved in school decision-making and leadership activities

· Applying professional judgement to particular cases and incidents, and understanding individual students, their life circumstances and their particular learning and wellbeing needs 

· Identifying students at risk of disengagement from learning in a timely manner

· Monitoring, measuring and communicating progress with students and parents in a timely manner

· Rigorously monitoring, recording and following up student absence in a timely and rigorous manner

· Implementing evidence-based early intervention processes and programs and regularly reviewing their effectiveness to ensure continued relevance

· Using out-of-class support strategies and Student Support Groups for students with at-risk behaviours, to repair relationships and to develop agreed goals and plans around learning and behaviour. In convening Student Support Groups, key stakeholders will be involved as needed, including parents, teachers, principal class officers, counsellors, psychologists and youth workers. 

· Connecting to external student support services as appropriate

· Ensuring that students who have displayed unacceptable behaviours towards others can repair the relationship – for example by apologising, completing a reflection form and catching up on missed work.

· Implementing effective and supportive transition programs and processes into and out of the school, including student transitions between different learning areas and levels within the school
12. Discipline Procedures – Suspension and Expulsion
12.1
Suspension

Establishing the grounds for suspension

· The principal must first establish whether a suspension is an available option:

· Did the behaviour occur whilst at school, travelling to or from school or at a school approved activity?

· Does the behaviour meet one or more of the grounds for suspension?

· The principal must take into account whether a suspension is appropriate to the behaviour, the student's education needs and any other relevant circumstances. 

· Before implementing a suspension, the principal must ensure that:

· The student has had the opportunity to be heard

· That any information or documentation provided by the student or their relevant person has been taken into account in making the decision regarding the suspension

· Other forms of action to address the behaviour for which the student is being suspended have been considered and implemented.

· The principal must decide on the duration of the suspension bearing in mind that:

· A student cannot be suspended for more than five consecutive school days and written approval from the Regional Director is required if the total number of days the student has been suspended in the year is more than 15 days 

· If the period of the suspension is longer than the days left in the term, the principal should consider the likely disruption to the student’s learning before imposing a suspension that will continue into the following term.

Suspension with an immediate effect

· In some instances, the principal may consider that due to the severity of the situation and the possibility of immediate threat to another person, they may need to implement immediate action.

· Under these circumstances, the school must provide supervision until the student can be collected or until the end of the school day.

· When a suspension with an immediate effect is implemented on school camp or excursion and the student is unable to be collected, then they will need to be supervised until the end of the activity. 

Notification

· As soon as is practical, the principal must:

· Give verbal notification to the student and their relevant person of the intention to suspend the student, the reason/s for the suspension, the school days on which it will occur and where it will occur

· Provide the student and their relevant person with the Notice of Suspension and the Procedures for Suspension brochure prior to the day on which the suspension occurs (or on the day a suspension is implemented, if it is a suspension with immediate effect)

· Provide contact details for additional support services to the student and their relevant person.

· Where appropriate, or if requested, a Student Support Group or another meeting with the student and their relevant person can be convened.
During suspension

· Prior to the day on which the suspension occurs, or on the day a suspension is implemented with immediate effect: 

· If the student is suspended for three days or less, the school must arrange for appropriate school work to be supplied

· If a student is being suspended for more than three days, a Student Absence Learning Plan and a Return to School Plan must be developed and provided to the student and their relevant person.
Support and follow-up

· Following the suspension, it may be appropriate to convene a meeting with the student and their relevant person to discuss the behaviour that led to the suspension. A relevant person can also request a meeting at any time during the suspension process. 

· For students that have been suspended for five days or where they have received three or more suspensions in a year, then it is recommended that the school convene a Student Support Group meeting with the student, their relevant person and other personnel to discuss the behaviour that led to the suspension/s and the range of strategies to address the concerns. 
12.2
Expulsion
Establishing the Grounds for expulsion

· The principal must consider whether expulsion is an available option:

· Did the behaviour occur whilst at school, travelling to or from school or at a school-approved activity?

· Does the behaviour meet one or more of the grounds for expulsion?

· Is the behaviour of such magnitude that expulsion is the only available mechanism?

· When considering an expulsion for a student in out-of-home-care the principal must notify the relevant Regional Director.

· When considering an expulsion for an overseas student the principal must notify the International Education Division of the Department.
Investigation

· Before implementing an expulsion, the principal must undertake a thorough investigation to establish the relevant behaviours, who committed those behaviours, the context in which the behaviour was committed and any other relevant circumstances in relation to the behaviour.

· The principal should also consider any alternative disciplinary measures that may be appropriate to address the behaviour of the student.
Region Approved Support Person

· As part of their investigation the principal must seek the support of a person on the Regional Approved List to assist with the following:

· Considering alternative disciplinary measures

· Considering appropriate alternative education, training or employment options that may be suitable for the student

· Attending the Behaviour Review Conference (if appropriate).

· The Regional Approved Support Person should also ensure that all options are considered and support transition arrangements where appropriate.

Behaviour Review Conference

· The principal must convene a Behaviour Review Conference:

· To inform the student and the relevant person about the reasons expulsion is being considered and the evidence to support this

· To provide the student and the relevant person with an opportunity to respond and be heard

· To discuss and identify future educational, training or employment options that may be suitable for the student should the principal decide to expel the student

· To identify a course of action in the event that a decision is made to expel the student

· To provide the student and the relevant person with the information document Procedures for Expulsion.

Final Decision and Implementation

· After the Behaviour Review Conference, the principal must consider all of the relevant matters and make a decision about whether to expel the student.

· The student and the relevant person must be notified of their decision within 48 hours of the conclusion of the Behaviour Review Conference.

· If the principal decides to expel the student, they must:

· Provide the student and the relevant person with the Notice of Expulsion and Expulsion Appeal Form

· Prepare an Expulsion Report

· Provide the Regional Director with the Notice of Expulsion and the Expulsion Report within 24 hours of the expulsion taking effect

· Record the expulsion in CASES21.

Transition and Support

· Following the decision to expel the student, the principal, in consultation with the regional office, must implement the plan of action that was devised at the Behaviour Review Conference.

· If there is going to be a significant delay in making further education or employment arrangement for the student, the principal must develop a Student Absence Learning Plan and continue to provide the student with appropriate work until the transition is made.

13. Student Management Flow Chart
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Appendix B
Individual Learning Plan Template
	Student name:

Year level:
	Date of birth:

Date:

	Review of progress should be based on collection and analysis of data

Consider:

· formal classroom and broader assessment data such as appropriate observation notes from classroom teacher/s

· feedback from the student

· feedback from the parents/carers

All decisions regarding student learning should be based on a range of data sources. Individual Learning Plans aim to personalize the teaching and learning program, support improvement in identified areas and should be monitored and revised regularly.



	Learning improvement goals - 

Priority areas for improvement.

Consider:

· engagement

· attendance

· behaviour


	Learning outcomes

List relevant learning outcomes linked to the learning improvement goals. 

Consider:

· engagement

· attendance

· behaviour



	School and classroom strategies revised pedagogy

Consider:

· revised pedagogy

· classroom learning interventions

· small group/individual support

· behaviour expectations


	Parents/carers – expectations/support

Identify in partnership:

· expectations of parents/carers

· level of support that can be provided by parents/carers

· how the school can support parents/carers



	Processes for collection of data

Identify:

· data collection methods

· how progress will be measured

Timeline for review and revision of plan

Individual Learning Plans should be measured and modified regularly.


	Student’s comments:
Classroom teacher’s comments:
Parent/carer’s comments:



Appendix C
Student Absence Learning Plan Template
Student Absence Learning Plan template
Students who are taking extended absences from school must have a Student Absence Learning Plan to support the education of students who are absent from school for an extended period. It may also be useful to develop a Return to School Plan for students who have been absent for an extended period.

	Student Name:

	Date of Birth:


	Year Level:

	Date:


	Reason for absence:


	Date of last day of school:

	Date of return to school:


	Description of the educational program:

Teachers/year-level coordinators should include elements of the learning program the student will be missing while away. The learning program should enable the student to more easily re-engage in class activities when they return.



	Activities for the student to undertake while away from school:

For example, if a student is travelling, what research can they undertake, or what presentations can be prepared?



	Outcomes for the student to achieve:


	Resources that the student may find useful:


	Agreed role of parents/carers in supporting the absence learning program:

	Contact details for the student to stay in touch:
School contact person:
Signature of parent/carer:
	School phone number:
Signature of principal:



Student Code of conduct


School Processes


Welfare/Engagement Policies








Classroom management issues


3 step process


Warning - move - detention





Out of class management issues





Welfare Issues





Referral to Co-ordinator


Yellow Form


VCE Concern form











Referral to Welfare Co-ordinator





Talk to student


Agreed consequence














Restorative practices





Ring Parent


Meeting with Parents





In school suspension





Suspension


Consult Principal


Pre suspension meeting








Consult


Co-ordinator/Form teacher/ Teacher/Advocate








Ring Parents


Meeting with parents





Referral 


Student support


CAMHS











Depending on issue





Bullying


(Register)





Co-ord provides timely feedback to teachers re: engagement strategies





Maximum consecutive days : 5 days


Maximum period in one year : 15 days
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